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Agenda 
• Meet the READ Team
• Deed of Obligation
• Community Pledges
• Associated Developments 
• Project Update
• Project Tracker 
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Paul Lennon – Michelle Emmerson Grey
Senior Community Relations Manager for 
Residents and 
Land. Paul’s team is responsible for engaging 
with residents 
and landowners regarding the project, 
addressing enquiries 
and/or any concerns they have.

Richard Knight – Zoe Botten
Senior Community Relations Manager for 
community governance and will engage with 
Parish 
Councils and local authorities regarding 
project updates and the 
future governance of the Deed of Obligation.

Community Relations Team



Accountability           Honesty Listening

Open 
Communication Trust Mutual Respect 

Effective Relationships 
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Deed of Obligation

Resourcing of local 
authorities 

Accommodation
and Housing

Emergency
Services

Health and
Wellbeing

Public Services and 
Community Safety

Natural
Environment

Employment and 
skills

Tourism Noise

Heritage Transport Community Fund
Leisure and

Amenity
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Minimize disruption to local communities 
during the construction of Sizewell C

Invest in local employment, education and 
skills. This includes an aim to enable 1,500 
apprenticeships.

Support the growth of the local economy. 
This includes measures to support local 
firms in gaining work on the project.

Transport the majority of construction 
materials by rail and sea, significantly 
reducing the number of Sizewell C HGVs on 
local roads.

Respect the Suffolk Heritage Coast and 
minimise impact on RSPB Minsmere, 
National Trust Dunwich Heath and Leiston 
Abbey.

Return the temporary construction area to a 
standard befitting the Area of Outstanding 
Natural Beauty (AONB) following 
construction.

Remove the accommodation campus and 
caravan site, the park and ride sites, the rail 
extension of the Saxmundham to Leiston 
branch line and freight management facility 
following construction and restore the land.

Support the Suffolk coast tourism 
sector to offset impacts from construction 
through the provision 
of a Tourism Fund.

Provide a comprehensive 24/7 onsite 
occupational health service for workers, a 
healthcare contribution and a Public 
Services Contingency Fund.

Require all workers to sign a Worker Code of 
Conduct and enforce it – as 
we have done successfully at Hinkley Point 
C.

Enhance the economic, social and 
environmental wellbeing of local 
communities through the provision of a 
Community Fund.

The Sizewell C Project will not impact on the 
supply of water to local residents by a single 
drop. We have a sustainable strategy to 
provide potable water throughout 
construction and the operation of the new 
power station.’

Community Pledges 



Working Groups and Forums 



• David Peacop
Site Operations Director - SZC Project

• Spencer Bowdler
Site Operations – Site Lead

• Tim Newton
Site Security Manager 

Site Team Introductions 















Workforce Conduct 

The conduct of the SZC workforce in the community is of the highest importance. It is for that reason that everyone 
involved with the SZC Project is expected to:

• Be responsible for your safety and the safety of others by complying with all applicable laws, rules, and regulations; 
• Be ambassadors for the project through your behaviour and actions on site and in the community, including in the use 

of social media
• Refrain from anti-social behaviour, discriminatory behaviour or harassment on and off site
• Ensure that they are not intoxicated by alcohol or under the influence or illegal drugs
• Respect colleagues and endeavour to maintain harmonious workplace relations at all times
• Ensure that rented accommodation is maintained in a tidy state with the proper disposal of rubbish
• Ensure that personal noise levels are appropriate to the time of day and location 
• Ensure no damage of any kind is caused to property on the off site
• Respect speed limits and be aware of other road users, agricultural vehicles and livestock

‘By attending and completing the SZC Site Induction and receiving access to SZC site you are confirming your 
commitment to the expectations described above’’. 



Project updates

New online works tracker to keep local 
communities informed about surveys and 
other preparatory works

Contact our Leiston office – 
info@sizewellc.co.uk or 0800 197 6102 
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Thank you 


